
If you receive annual accoun�ng 
reports from us, you will likely know 
that the Fund actuary is Barne� 
Waddingham (“BW”). BW produce 
annual accoun�ng reports for 
employers and also, amongst other 
things, complete the triennial 
valua�on on the Fund's behalf. 

BW have recently announced the 
exci�ng news that they will be joining 
the Howden Group in Autumn 2026. 
This move will bring together trusted 
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Welcome to 
Lincolnshire 
Pension Fund's 
Autumn Newsle�er
Welcome to the Lincolnshire Pension 
Fund's Autumn Newsle�er.  This is 
the third Fund specific newsle�er, 
designed to provide wider 
informa�on than just your 
administra�on responsibili�es.  

As always, it's been a busy few 
months. The 2025/26 year-end work 
is nearing comple�on, with our 
Annual Report and Accounts being 
prepared for our October Pensions 
Commi�ee. Also, the new LGPS 
regula�ons came into force on 30 
June and we're working to implement 
all the changes required

We'd love to hear your views on this 
newsle�er and do let us know what 
areas you'd like to see more about. 

Barne� Waddingham
re-brands as Howden

New Pension Schemes Act
comes into force
The Pension Schemes Act 2026 came into force on 29 April 2026 with provisions 
being phased in from this year.

The Act introduces significant governance, 
investment and statutory changes for the 
LGPS, including asset pooling, senior 
officer appointments, and updated 
investment strategy obliga�ons.

These reforms aim to enhance 
transparency, accountability, and long-
term sustainability of the LGPS. 

Members and employers are unlikely 
to see the direct impact of the 
changes, but over the long-term they 
should help deliver addi�onal value 
for money for employers and 
taxpayers.

exper�se, rela�onships, and service at 
BW with the scale and wider 
capabili�es of Howden. 

Nothing will be changing with the 
actuary’s rela�onship with the Fund 
or with you as employers. You will 
start to no�ce that any documents 
prepared by the actuary will be 
branded as Howden, but there will be 
no changes to the informa�on the 
actuary provides. 



Employer N E W S L E T T E R A U T U M N   2 0 2 6

Your Responsibili�es

submi�ed each month within the 
statutory deadlines.  Are your 
contract monitoring procedures fit 
for purpose? 

Data
WYPF cannot provide accurate 
benefit figures to your employees if 
you haven't supplied them with 
correct informa�on in a �mely 
manner. Your PFR can assist if you 
need help. 

Latest
Funding
Posi�on
The last triennial funding valua�on 

was completed as at 31 March 

2025, which feels a long �me ago 

now! 

At that �me, the Fund was 110% 

funded, and all employers were 

given their own posi�ons.  Primarily 

driven by posi�ve market returns, 

the funding posi�on for the Fund is 

now at 119%, as at 31 August 2026.

If you would like to monitor your 

employer specific funding level, 

please get in touch.

March 2026 Fund Stats
Pensioners

38%
Deferred
Members

31%

Ac�ve
Members

31%

Over

83,000
members

Equi�es 48.8%

8.6%

28.4%

12.4%

1.8%

£3.91bn invested
assets

Property

Alterna�ves

Bonds

Cash

£172.4m
total contribu�ons
received in 2025/26

80% Employers
20%

Employees

286 contribu�ng
employers

70% Academy Schools 30% Other

Updated
Contacts
There has been a 

change in the 

Technical Team at 

WYPF following 

the re�rement of 

Claire Furnell.

Zolieka White is now overseeing 

academies, and Tom Gray is 

overseeing all other employers. If 

you have any ques�ons, please 

con�nue to get in contact with the 

following teams: 

Employer admissions/cessa�on

wypf.technical@wypf.org.uk

Monthly contribu�on queries

wypf.finance@wypf.org.uk

Employer training

wypf.pfr@wypf.org.uk

Fund management and sugges�ons 

for future newsle�ers

lgpspensions@lincolnshire.gov.uk 

Please ensure that you are aware of all the responsibili�es you have 
as an employer within the LGPS.  Your main administra�on du�es 
are set out within the Administra�on Strategy, and whilst generally 
things run smoothly, there are some areas that regularly cause 
issues:

Outsourcing
If you are outsourcing, renewing or 
changing a contract which involves 
staff transferring, get in touch with 
the Fund at the earliest stage to 
ensure that your employees are not 
disadvantaged.

Payroll
Even if you have outsourced your 
payroll provider, you are s�ll 
responsible for ensuring 
contribu�ons and accurate data are 

£139.1m
total pensions benefits
paid in 2025/26

80.6% Monthly Pensions
16.9%

Lump
Sums

2.5%
Death
Grants

Almost 75% of these assets are invested with 
the Fund's asset pool, Border to Coast 

Pension Partnership, with plans in place to 
transi�on the remaining assets to Border to 

Coast. 
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